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Halozyme is pleased to share our corporate responsibility framework, outlining how it guides
our business endeavors to create a positive societal impact, both now and in the future.
This report details our advancements from January 1, 2023 to December 31, 2023. It reflects
insights gathered from continuous review of perspectives from both inside and outside the
company, direct engagement with stakeholders, analysis of relevant reporting standards
and frameworks, and an internal assessment of the alignment of our environmental,

social and governance (ESG) priorities with our overall strategy, mission, and values. Our
preparation of this report adheres fo the principles of the Sustainable Accounting Standards
Board (SASB) and Task Force on Climate-related Financial Disclosures (TCFD) reporting
stfandard. We encourage you fo review this report and we look forward to building on these
important and evolving initiatives in the years fo come.
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About Halozyme

Halozyme is a biopharmaceutical company bringing
disruptive solutions to significantly improve patient
experiences and potential outcomes for emerging and
established therapies.

As the innovators of the ENHANZE® technology

with the proprietary enzyme rHuUPH20, Halozyme's
commercially validated solution is used fo facilitate
the delivery of injected drugs and fluids in order to
reduce the treatment burden to patients. Having
fouched more than 800,000 patient lives in post
marketing use in seven commercialized products in
up to 100 global markets, Halozyme has licensed its
ENHANZE® technology to leading pharmaceutical
and biotechnology companies including Roche,
Takeda, Pfizer, AbbVie, Eli Lilly, Bristol Myers Squibb,
Alexion, argenx, Horizon Therapeutics, ViV
Healthcare, Chugai Pharmaceutical and Acumen
Pharmaceuticals.

Halozyme also develops, manufactures, and
commercializes — for itself or with partners — drug-
device combinatfion products using its advanced
auto-injector technology. These products are
designed to provide commercial or functional
advantages such as improved convenience and
tolerability, and enhanced patient comfort and
adherence. The Company has a commercial
portfolio of products that includes Hylenex® and
XYOSTED®. In addition, Halozyme is also supporting
two pharmaceutical companies in developing new
products to be delivered by Haloyzme's proprietary
auto-injector technology.

Halozyme is headquartered in San Diego, CA and
has offices in Ewing, NJ and Minnetonka, MN.
Minnetonka is also the site of its operations facility.

For more information, visit Halozyme.com and follow
the company on LinkedIn and Twitter.
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up to 100 global markets
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*as of December 1, 2023
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From Our CEO

For over twenty years, Halozyme has been
focused on delivering transformative
solutions to improve the patient treatment
experience for people battling diseases,
including cancer, autoimmune, and
neurodegenerative disorders. We have
built an exceptionally strong culture that

is rooted in our efforts to work together

as One Team to advance this important
mission. We are unified as One Team as we
serve patients, our partners, our peers, and
the communities where we work and live.

With our disruptive drug delivery technologies

and commercial portfolio, we are committed to
reinventing the patient experience helping to ease
the burden of treatment and improving patient
outcomes. Every team member is dedicated

and works hard to find new solutions to make the
treatment experience as easy as possible for people
suffering from serious illnesses.

Our ENHANZE® technology has touched more

than 800,000 patient lives in post-marketing use in
seven commercialized products in up to 100 globall
markets. Our Hylenex® recombinant (hyaluronidase
human injection) is the only FDA-approved
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recombinant human hyaluronidase; it is the number
one prescribed hyaluronidase with more than four
million vials sold. As our impact on people and

the communities we serve grows, our dedication

to Environmental, Social and Governance (ESG)
excellence remains central to achieving our mission
and driving business results.

This report offers insight infto how we are
advancing progress toward our ESG goals. Recent
achievements and priorities described in this report
include:

e Continuing to evolve and strengthen our ESG
program as well as executing our commitment o
fransparency

e Building a diverse and thriving workforce
energized by our mission to serve patients

e Supporting employees’ continuous growth and
development through dedicated learning time
and an extensive in-person and online curriculum

e Serving our various communities, including
supporting St. Jude Children’s Research Hospital
at the enterprise-level

e Reducing our environmental impact at our new
corporate headquarters

¢ Demonstrating our commitment to governance
and board refreshment with two director
fransitions, including welcoming Barbara Duncan
and supporting Jim Daly’s retfirement from the
board

Halozyme is a company that continues to evolve
and transform without ever losing sight of the needs
of our most important stakeholder: the patient.

The platforms and solutions in our portfolio have

the potential to change patient lives and improve
outcomes. | hope this report provides you insight into
this commitment as well a deeper understanding of
our ESG strategy and progress.

Regards,

Helen Torley
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Our Approach to ESG

At Halozyme, we believe operating responsibly and
efficiently is vital to creating long-term value for our
company and stakeholders. Our stakeholders are
considered in every aspect of our business. We are
focused on delivering on the key metrics and goals we
established to advance our strategy.

Our ESG strategies, programs and priorities are
guided by our stakeholders and third-party
frameworks including the Sustainability Accounting
Standards Board (SASB) biotechnology and
pharmaceuticals standard and Task Force on
Climate-related Financial Disclosures (TCFD). We
are also actively working to comply with California
Climate Disclosure Regulations, including SB-253
(Climate Corporate Data Accountability Act)

and SB-261 (Greenhouse Gases: Climate-related
Financial Risk).

ESG Governance Structure:

Halozyme's Board of Directors
Oversees Halozyme's ESG strategy

Key Committees
Audit Committee
Compensation Committee

Nominating and Governance Committee

Executive Management
Approves ESG strategy. Provides the Board and its
committees with updates on Halozyme's ESG strategy,

performance, and priorities

ESG Team
Recommends and develops Halozyme's ESG strategy
and programs
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As a testament to our
commitment to sustainability,
in 2023 we were named by
Barron’s as one of the 100

Most Sustainable Companies.

We were also recently named
as one of America’s Greenest
Companies by Newsweek.
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Our People

As of December 1, 2023, our workforce of 385 includes
242 employees located in our three office locations,
plus 143 field based employees within the U.S.

1 iy

At the core of our purpose is an unwavering
commitment to enhancing patient experiences and
potentially outcomes. It is this mission that drives every
facet of our organization, with our employees playing a
vital role in bringing this purpose to life.

Our commitment to our values is evident in our strong
One Team culture. We foster a culture of innovation
and collaboration, firmly believing that our diverse
perspectives enhance our collective strength.
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We achieve more together than we could individually.

Our dedication to sustaining this culture is reflected
in our longstanding commitments to inclusive hiring,
employee development, and fair compensation
practices for all.

Through the combined efforts of every individual in our
organization, working together to shape our One Team
culture and advance our mission, we not only meet the
needs of the present but also lay a strong foundation
for serving society by making a meaningful difference in
healthcare experiences and outcomes for the future.

There are three common behaviors that serve as a
unifying force within our organization. As we pursue our
mission fo enhance patient experiences and outcomes,
these behaviors are key to our success. They include:

RISE BY LIFTING OTHERS

we can each coach,
encourage and provide
feedback to others

EMBRACING
TRANSFORMATION
we strive to have
a continuous

improvement

mindset

INNOVATING FOR FUTURE

each employee is
encouraged to provide
ideas and opportunities

“I thrive in Halozyme’s One Team culture and value the focus
on continuous learning and development of employees. , ,

Anna-Maria Hays Putnam, VP, Development and Manufacturing
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Diversity, Equity and Inclusion

Halozyme is committed to compliance with all appli-
cable federal, state and local laws prohibiting unlawful
considerations of race, religion, color, national origin,
sex, sexual orientation, gender identity, age, disability,
marital status or any other protected classification. Our
goal is to maintain and grow our inclusive workplace
and assure we have a work environment free from
discrimination and harassment of any kind, including
sexual harassment, racism, and discrimination based on
gender or sexual orientation.

We integrate DE&I holistically info Halozyme's core pro-
cesses to ensure that it's not a stand-alone initiative but
is an infrinsic part of the organizational DNA.

We continually work to build a diverse team that reflects
the rich tapestry of global talent, united by a shared

OVERALL
WORKFORCE
DIVERSITY

NON-WHITE
29%

passion for making a positive impact on the lives of po-
tients and their families.

We embrace and celebrate the unique talents, back-
grounds, and perspectives each feam member brings
to the table, recognizing that diversity is a catalyst

for innovation. In line with our commitment, we have
adopted the Biotechnology Innovation Organization’s
principles on workforce development, diversity, and
inclusion. These principles guide our strategies to foster a
workplace culture that nurtures creativity, collaboration,
and excellence.

As of December 1, 2023, our dedication to these prin-
ciples has resulted in a diverse and inclusive employee
base. Specifically:

T

SENIOR

LEADERSHIP
(Sr. Director & Above)

NON-WHITE
17%

TR ¢

OUR
EXECUTIVE

As part of our Elevate leadership training curriculum,
we reinforce key DE& I topics with our leaders to
provide them with the tools and fraining they need to
support our DE&I efforts. Leaders learn how to prevent
unconscious bias and promote trust and psychological
safety, among other topics.
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While we are proud of our achievements in creating

a diverse and inclusive workforce, we recognize that
fostering diversity is an ongoing journey. By fostering a
culture that values and leverages the diverse strengths
of our team, we believe we are better positioned

to drive innovation, improve patient outcomes, and
contribute meaningfully to the healthcare industry.
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Recruiting Talent and Onboarding

As champions of diversity and equal opportunity, we
are dedicated to fostering an inclusive work environ-
ment that attracts a spectrum of talent that embodies
our core values.

We actively seek individuals who not only champion our
mission, but also contribute to the One Team culture.
Collaborating closely with hiring managers, our recruit-
ing team is focused on finding the best possible candi-
dates from knowledge, capability, and culture per-
spectives. These candidates are then carefully vetted
by a range of internal stakeholders as part of diverse
interview panels.

Our average time to fill an open or
new position is 66 days, which is faster

than the industry average of 105 days

(May 31, 2023, Randstad, Life Sciences & Pharma).

We continuously evaluate our recruiting strategy
against key metrics. From offer acceptance rates to
time-to-hire, turnover statistics, and the diversity of

our workforce, we regularly analyze our recruitment
efforts to ensure they are aligned with our culture, our
values, and our corporate objectives. This data-driven
approach, combined with awareness of prevailing
market conditions, positions us at the forefront of talent
acquisition, tailoring our workforce to the evolving
needs of our industry.
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Onboarding Excellence

When new team members embark on their journey with
us, our onboarding process is crafted fo set the stage
for their success. Comprehensive training on essential
topics such as information technology, environmental
health and safety, corporate compliance, and

quality assurance ensures our new team members are
equipped with key knowledge essential for their success
af Halozyme.

Our learning curriculum - branded “Start.Inspired”— is

a testament to our commitment to providing new
employees with a unique insight intfo our organizational
culture, unlocking resources for a successful launch into
their new career at Halozyme. This strategic onboarding
isn't just about assimilation; it's about igniting the spark
for a fransformative and enduring professional journey.

For recruiting and onboarding, our focus extends
beyond the mere filing of positions — it's about
strategically building a workforce that not only meets
the demands of today but is poised to thrive in the
challenges of tomorrow. As stewards of talent and
architects of growth, we recognize that investing in our
people is an investment in the sustained success of our
organization.

Employee Engagement

At Halozyme, fostering tfrust and cultivating a high-
performing culture is not just a godl, it's a top priority. We
recognize that an engaged workforce is the foundation of
success. We actively encourage engagement through a
range of activities and initiatives.

“ Halozyme’s onboarding has been the most seamless that I have
participated in. The frequency of communication and insight into decision
making from the executive leadership is also incredible at Halozyme. The
transparency of corporate goals and impacts to compensation builds
trust and alignment with employees. ’ ’

Trevor Knight, Director, Project Management

7/.‘(}-Iolozyme
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C.A.R.E. Squad

To further strengthen our culture, we've established

the C.A.R.E. Squad, a dedicated feam at each site
focused on Celebrating, Appreciating, Recognizing,
and Engaging our employee base. Through quarterly
birthday celebrations, site-wide events, off-site activities
and leading our activities to support the community, the
C.A.R.E. Squad ensures that our employees feel valued,
appreciated, and connected.

Open Communication Channels

Our commitment to transparency and openness

is exemplified through regular skip-level meetings
hosted by our CEO. These meetings provide a direct
platform for employees to stay abreast of strategic
developments, learn about cross-functional initiatives
and importantly ask questions and share opinions
and suggestions to further improve Halozyme. The
insights gained result in tangible refinements to our
communication strategies, operational plans and
training and development activities.

We also host regular, company-wide meetings to foster
a culture of continuous communication and knowledge
sharing. These semi-monthly all-employee meetings are
widely attended and serve as open forums, providing
updates on strategy, celebrating achievements,
sharing best practices as well as sparking vibrant Q&A.
Additionally, our weekly company-wide newsletter
keeps employees informed and engaged with the
latest developments. Both All Hands meetings and

our newsletter boast high engagement, with the vast
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maijority of employees regularly attending meetings and
opening and reading the newsletter.

Comprehensive Employee Engagement Surveys

We believe in continuous improvement, and to that end,
we conduct regular employee engagement surveys.
Achieving consistently high participation rates reflects
the strong commitment of our workforce. The inclusion
of written comments from over half of the respondents
provides valuable qualitative insights, enabling us

to understand our strengths and identify areas for
enhancement.

More than 81 ; of employees participated
in this year’s survey, sharing more than

constructive comments. The leadership team

and functional leaders review the results and
comments and we develop actions to address
1-2 high impact areas each year.

Employee Recognition Programs

Our commitment to appreciation and recognition
extends beyond regular events. We have established
formal recognition programs to acknowledge
outstanding confributions, fostering a culture where
individual efforts are valued and celebrated.

The program is designed to recognize strong, business
advancing examples of innovation, collaboration, peer-
to-peer coaching, going above and beyond to lend a
hand and speed of embracing fransformation.

In additfion, it is inclusive, ensuring recognition is
accessible to all and serving as a forum for recognizing
employees and feams aft all levels across various roles.
More than 142 employees were recognized as part

of our peer-to-peer recognition program in 2023 for
behaviors reflective of our values and One Team culfure.

C7/.‘(Holozyme
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Professional Development

We firmly believe that employee development is not just
a benefit but a strategic driver for our future growth and
overall success. Recognizing that high-performing indi-
viduals are continuously seeking challenges and ave-
nues for skill enhancement, our Inspired Journey learning
and development program is designed to empower
employees in creating personalized paths towards
self-inspiration and professional growth.

Our learning and development program is not a one-
size-fits-all approach. Instead, it draws inspiration from
insights and expressed needs gathered directly from our
diverse workforce and leadership. This ensures that our
curriculum is dynamic and responsive, addressing the
evolving skills and competencies essential for the execu-
tion of Halozyme's corporate objectives.

Personalized, Flexible Development Journeys

Recognizing the uniqueness of each employee’s learn-
ing style and career trajectory, we embrace a person-
alized approach to development. Through an annual
individual development planning process, each em-
ployee tailors their journey, building upon their strengths,
experiences, and acquiring the skills necessary to thrive
at Halozyme and beyond.

Halozyme's commitment to development is founda-
tional. It is so important that as an organization, we
dedicate 4 half days per year to individual training and
development for all employees. This equals 16 hours
per year per employee. This Dedicated Learning Time

is infentionally blocked on calendars, underscoring its
significance in our organizational ethos.

16 hours per year, per employee

During Dedicated Learning Time, our team members
are empowered to choose the mode of learning that
resonates most with their individual development goals.
Whether it's aftending a session from our Inspired Jour-
ney program, engaging in a LinkedIn Learning session,
delving into a relevant book, or connecting with industry
thought leaders, the choice is theirs.
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We believe that the most impactful learning experienc-
es are those that align with individual preferences and
aspirations. By providing Dedicated Learning Time, we
not only endorse professional development but also
acknowledge the diverse ways in which knowledge is
acquired and applied.

Our commitment to professional development extends
beyond specific programs, emphasizing a culture of life-
long learning. We understand that sustained success in
the dynamic biotech industry requires a workforce that
is not only adaptable but also continuously evolving.

As employees invest their fime in learning, we recog-
nize that the ripple effects extend far beyond individual
growth — contributing to the collective strength and
resilience of Halozyme.

employees engaged
87.5% in Inspired Journey &
LinkedIn Learning

In 2023, we set a corporate goal

to continue strengthening our high
performing culture by building the
strengths and skills of employees
through increased participation in
Inspired Journey course and LinkedIn
Learning (measured from our 2022
baseline.) Our target was to increase
participation by 15% and as of the
time of publication, we are tracking
well ahead of this goal with 87.5% of

employees engaged in their

development.
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Programs for Leaders

Our commitment to leadership development extends to
our emerging leaders (senior director and above), who
participate in regular Lead.Inspired programs. These
interactive sessions, facilitated by our CEO, encompass
discussions on corporate strategy, insights from guest
speakers, and engaging case studies. The goal is

to foster strategic thinking, enterprise-wide business
acumen, and leadership skills vital for navigating the
complex landscape of the biopharmaceutical industry.

All people leaders including our leadership team
participate in our Elevate program. This cohort-based
learning journey offers leaders:

Heightened self-awareness and leader mindsefts
that build trust and inclusion, activate account-
ability, and ignite high performance

Expertise for igniting purpose, strengths and
engagement of each employee and team

Agility and resilience for leading the change that
drives successful results and inspires innovation

Strengthened ability to lead beyond the tech-
nical so that long term visions, strategies and
results can be achieved

11 | Environmental, Social & Governance Report

Strengthening Capabilities for Corporate Excellence

The primary objective of Inspired Journey is to amplify
the capabilities necessary for Halozyme to execute

its corporate objectives. We recognize that as our
employees grow professionally, so does the collective
strength of our organization. This, in turn, accelerates the
overall success and resilience of our company.

Individual goal setting and performance goals also
augment the development process. Our ability to
deliver value is driven by the success and performance
of our entire organization, which is measured by

each employee’s contribution and ability to fulfill

their individual performance goals. Additionally, we
have an annual goal sefting process, and employees
and their managers conduct mid-year and annual
performance review discussions as well as informal
conversations on a regular basis. These conversations
promote regular exchange of feedback, allowing both
the employee and the manager to jointly reflect via
an appreciative inquiry approach, and to share each
other’'s perspectives.

In addition to our in-house development programs

and performance management process, everyone
parficipates in compliance, harassment prevention,

and safety fraining and we offer education assistance
for college and university courses, training seminars and
educational conferences to all employees. We review
our succession plan for key senior management positions
as part of our semi-annual talent review and identify
development opportunities to help ensure potential
successor readiness.

“ Career and professional development is an important part
of the employment experience at Halozyme. It's very inspiring to
be part of an organization that promotes this type of growth. ’ ’

Tom Evans, Director, EHS & Facilities Management

7/.‘(}—|olozyme
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Focusing on Purpose

In addition, we incorporate personal purpose statements
intfo the review process. Because we invest so much
time and energy into our career, when we can connect
the work we do every day with our personal purpose,
our work becomes even more fulfilling, the impact

we create is even greater, and we are more likely to
achieve our goals.

As we drive transformation at Halozyme, employees are
encouraged to think about their personal purpose and
how that connects to the purpose of the work we do
every day. We dall play a role in achieving Halozyme's
vision to excel in commercializing disruptive novel drug
delivery technologies solutions that cost-effectively
transform the patient freatment experience and
improve outcomes, ultimately fransforming patient lives.

As we head intfo 2024, we will continue to proactively
manage the needs of our workforce through fraining
and development.

Compensation and Benefits

At Halozyme, our Compensation Committee, as an
integral part of our Board of Directors, oversees the
design and implementation of our compensation
programs. These initiatives are designed to attract,
retain, and reward top talent, underscoring our
commitment to fostering a high-performance culture.

Our compensation programs encompass competitive
salaries, annual bonus eligibility, and long-term incentive
awards. We conduct market assessments to benchmark
our compensation against industry standards within

the bio-pharma sector. This ensures that our reward
structures are not only competitive but also aligned with
the unique One Team culture that defines Halozyme.

Commitment to Fairness and Equity

At the core of our compensation philosophy is

a steadfast commitment to fairness and equity,
irespective of gender, race, ethnicity, or age. This
commitment is built upon the pillars of trust and
openness. We believe that a focus on fairness is a
strategic necessity for attracting and retaining a diverse
and exceptional workforce.

Transparent Decision-Making

To uphold our commitment to fairness, every
compensation decision undergoes review by multiple
members of our human resources and leadership teams.
This multi-layered approach ensures that implicit biases
are identified and eliminated from human capital
decisions. This process scrutinizes actions involving base

12 | Environmental, Social & Governance Report
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salary, annual bonuses, promotions, and long-term
incentive awards.

As part of our commitment to confinuous improvement,
we remain vigilant in evolving our compensation
programs to align with emerging industry frends,
regulatory changes, and the evolving needs of our
diverse workforce. Our programs are reviewed by
external third parties as well. This commitment ensures
that our compensation practices not only meet but
exceed the expectations of our employees, investors,
and other stakeholders.

Comprehensive Benefits

For health and welfare benefit coverage, a regular full-
time employee is eligible for benefits starting on the first
day of the month following the date of hire or on the
date of hire if it falls on the first of the month. Halozyme's
benefits package is comprehensive and 91.4% of
employees utilize our benefits.

All Halozyme employees over the age of 21, regardless
of full-time or part-time status, may participate in
Halozyme's 401 (k) Plan. Additionally, every employee
has the opportunity to become a company shareholder,
because all are eligible for equity awards and stock
purchases through our Employee Stock Purchase
Program.

Holistic Approach to Wellness

Halozyme recently deployed two new wellness tools to
support employees’ wellness journeys: Modern Health
and Wellbeats Wellness.

Modern Health is the only holistic mental health, well-
being and resiliency platform that meets people
where they are and trains them to be less stressed,
more engaged, and happier through evidence-based
technology and professional support, while Wellbeats
Wellness is an on-demand fitness provider that delivers
fitness classes, challenges, and fitness assessments
anytfime, anywhere.

Moving forward, we will continue to provide tools and
resources to empower our workforce in managing their
physical and mental health.

A Comprehensive Time Off Benefit

We offer paid time off, holidays including a week off

in the winter, and support for new parents with paid
parental leave. Helping our employees find balance is
key to unlocking their potential. We view this time as an
investment in them and their success.

While regular attendance is crucial to maintain business
operations, Halozyme recognizes that, for a variety

of reasons, employees may need time off from work.
Halozyme has available a number of types of leaves of
absence available to employees, including:

are . Leave for victims of domestic
Military family leave .
Jury and witness duty Emergency services leave
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Flexible work enviroment As we navigate the complexities of the evolving work
landscape, we believe that our strategic approach
to compensation and benefits positions us for future
growth and success, underpinned by a resilient work-
force and a corporate culture that fosters innovation,
collaboration, and adaptability.

In recognizing the work preferences for some and the
need to deliver operational results, we have an estab-
lished approach to working in office and from home.
Our model is designed to support some flexible work ex-
periences and intentional collaboration. The majority of
our employees work 3 days a week on-site, focusing on
collaboration, development, and building connections. 3 dqys a week on-site for

They then may work remotely for the remaining days of CO"ClbOI'CIﬁOh, developmen’r and

the week, if business needs allow. . .
connecting with colleagues

Turnover and Tenure 100 ™ Voluntary Turnover Trends

We employ various metrics to gauge our (Past Three Years):

effectiveness in talent management, with a —  For the past three years, our voluntary turn-
i f th luntary t te. .
prifmaty Tocts o e velidry funeveriare over rates have demonstrated a commit-

This meftric serves as a barometer of our ability . L
to engage and retain our workforce. We are ment to stability and workforce continuity.

pleased to report that our company’s voluntary These rates provide a snapshot of our success
turnover rate has consistently remained below - in re’roining valuable talent:

the national life sciences industry average of
~18%, as per the Aon Radford — US Life Sciences

Survey, for the past five years. This achievement 20 [ 18.3% 13.6% 11.4%
underscores our strength in both recruitment 9.67% i
and retention, especially within the highly 0

competitive global life sciences labor market. 2020 2021 2022 2023

L)
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Our Communities

Halozyme’s One Team culture is rooted in both
giving and gratitude. We are committed o making

a difference in the communities we live and work

in by building positive and sustainable relationships
with local organizations. Specifically, we focus on
organizations that are working to improve or support:

2023 Community Efforts

Dedicated Service Time

PATIENT ADVOCACY/HEALTHCARE

In 2023, the C.A.R.E. Squad led Halozyme's inaugural
Dedicated Service Time. During Dedicated Service
HEALTH DISPARITIES Time, employees were able to choose from a variety
of activities to support. Activities ranged in duration
from a half hour to several hours, location (both on-
STEM EDUCATION site and off-site options were available), and cause
to accommodate most employees’ schedules and

interests.
HUMANITARIAN SERVICES
More than 170 employees participated in Dedicated

Service Time, supporting more than 14 different

ENVIRONMENT organizations, including Habitat for Humanity, Father
Joe’s Villages, San Diego Food Bank, and Ronald

CHILDREN IN UNDERSERVED McDonald House in San Diego; Feed My Starving

COMMUNITIES Children, St. David's Center, Junior Achievement and

Ronald McDonald House in Minnetonka; and Bikes for
Goodness Sakes in Ewing.

Our community support activities align
with Halozyme's corporate giving strategy,
and are recommended and executed by 1 70

the C.A.R.E. Squad, which is comprised of

. employees
employeg volunfeer§ Who are possppo‘re about [ TR, participated in
Celebrating, Appreciating, Recognizing, and y Dedicated
Engaging their fellow employees and serving the 4 d Service Time

community. Halozyme has a C.A.R.E. Squad in
each of its locations, and the teams play a key
role in organizing and executing our community
support activities.

15 | Environmental, Social & Governance Report
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Si. J Ude FundrqISIng As part of our fundraising efforts, the C.A.R.E.

Halozyme also partnered with St. Jude Squad organized 5k Run, Walk and Rolls in 50 K
Children’s Research Hospital as our national our communities to generate awareness

charity partner in 2023. Our employees raised  for St. Jude and our fundraising campaign

, , . . . employees
more than $50,000 for St. Jude, which will go while offering employees an opportunity .
L . . . . . raised more than
toward providing children with cutting-edge to come together to support this deserving $50,000 for St. Jude
freatments not covered by insurance, at no organization. ¢

cost to families.

Serving our Communities

Our teams also hosted holiday toy drives in each of offices to
benefit the Boys and Girls Clubs of Greater San Diego (San
Diego), Toys for Tots (Minnetonka), and Holiday Hope (Ewing).

In 2024, we strive to continue to maximize the positive impact
of our efforts.

4 Junior

442 Achievement

North

s 1

alreparing young people with the skillset and mindset
\ \ to build thriving communities
L)

L)
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Patients and Products

At Halozyme, we're driven by a commitment to deliver products that have the potential to improve patients’ lives.
Upholding the highest standards of product quality and safety isn't just a mandate, it's an imperative. We understand
the weight of responsibility that comes with developing and delivering our solutions, and we're focused on ensuring
their excellence throughout their lifecycle.

Measuring Our Commitment

In 2022, we consolidated our legacy Quality teams, forming a unified Quality organization. As a result of
this infegration, in 2023, we were able to begin implementing best-in-class frameworks, protocols, and
programs aimed at opfimizing our Quality operations.

As part of our operations, we are focused on:

Making patient safety a paramount focus of our
research and development efforts

Following all applicable laws, regulations, and
company policies and procedures

Handling all research and development activities ethically
and at the highest levels of current scientific standards

Never sacrificing quality to meet a deadline or target

Raising and promptly addressing any quality
questions or concerns through appropriate channels

Our reporting mechanisms for quality concerns are transparent and efficient. We've streamlined
processes to ensure rapid response and resolution, with a feedback loop that integrates insights from
patients, healthcare professionals, and regulatory bodies.

In addition, we actively engage with stakeholders to gather feedback, ensuring their voices shape
our quality initiatives.

L)
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Our Quality Management System

In 2023, we started the process of deploying an
infegrated Quality Management System (eQMS).
This advanced system serves as a robust platform
for ensuring heightened control, consistency, and
continuous improvement throughout our operations.

Framework Supporting our Commitment

Our eQMS platform encapsulates a comprehensive
structure that upholds our philosophy and commitment
to maintaining product quality standards. This platform
serves as the repository for the details of our quality and
compliance infrastructure, underscoring our dedication
to adhering to the highest industry benchmarks.

Adherence to Regulations

Halozyme operates within a highly regulated landscape
governed by several agencies, including the FDA under
the Federal Food, Drug, and Cosmetic Act (FFDCA). Our
employees diligently adhere to these stringent regulatory
requirements spanning research, development,
manufacturing, testing, storage, labeling, marketing,
promotion, distribution, and sale of our products.

Moreover, our commitment extends beyond
mandatory regulations. We voluntarily comply with

the Pharmaceutical Research and Manufacturers of
America (PhRMA) Code, reinforcing our commitment fo
ethical practices and industry best practices.

Furthermore, our quality system maintains strict
compliance with ISO 13485 standards. Annually

audited by a Nofified Body, this evaluation ensures our
adherence to quality benchmarks, assuring stakeholders
of our unwavering commitment to quality and safety.

Research and Development of Products

At Halozyme, we take great pride in having discovered
products that offer the opportunity to make a
meaningful difference in the lives of patients. We respect
the responsibility involved in bringing our products

18 | Environmental, Social & Governance Report

Consistency and
Control
It establishes a state of
control and consistency
across various stages,
from development to
manufacturing, fostering
reliability and
predictability in our
processes.

Quality Enhancement
The eQMS is tailored to elevate
the quality of our products,
ensuring they meet standards
while upholding our commitment
to patient safety.

KEY ATTRIBUTES

OF OUR eQMS

Integration Across
Functions
The eQMS bridges the
gap between quality,
development, and
manufacturing activities,
fostering synergy and
cohesion among these
critical facets of our
operations.

Facilitating Continuous
Improvement
A core tenet of our eQMS is its
emphasis on continuous improvement.
It provides a framework for ongoing
enhancements, keeping us at the
forefront of quality standards.

to market, and we value product quality and safety
as two of our highest priorities. Our commitment to
quality and safety is one we must all share, regardless
of our individual role in the company. It applies to

all phases of the life cycle of our products — from the
initial clinical trial of a product, generally conducted
by one of our partners and continuing all the way
through to consumer use. We work to meet or exceed
the most stringent product regulations applicable

to our company to ensure that patient safety is not
compromised.
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Reporting Adverse Events
Adverse Event Reporting: Upholding Transparency and Safety

19 |

Halozyme maintains a robust framework for reporting adverse events, ensuring fransparency, and prior-
itizing patient safety. This comprehensive process is ingrained in our operations, underpinned by regular
training sessions provided to employees and contractors.

Adverse Event and Product Complaint Reporting

IMMEDIATE REPORTING
PROTOCOL

Employees are mandated to
report any observed adverse
events promptly, imespective of
the perceived direct correlation
to a product. This proactive
approach underscores our
commitment to vigilance and
accountability.

Product Complaints Handling

THOROUGH
DOCUMENTATION

Employees responsible for handling
product complaints meticulously
record essential details, including

the complainant’s identity,
contact information, and a
concise description of the issue.
This documentation ensures a
robust and structured approach to
addressing concerns.

CLINICAL
TRIAL FOCUS

Adverse event reports linked
fo clinical trials involving our
investigational products are
channeled to our specialized
Drug Safety Operations feam.
This focus ensures meticulous
attention to safety data within
the clinical frial landscape.

SWIFT RESPONSE
& ESCALATION

Directing the reporter to our toll-
free reporting number ensures a
swift and standardized process.
Simultaneously, immediate
notification to our Quality
Assurance team guarantees fimely
action and investigation.

COMMUNITY
ENGAGEMENT

Encouraging engagement from

the wider population, we invite

and encourage individuals to
communicate any observed adverse
events directly to us via accessible
contact information. This open
communication channel reinforces
our commitment fo gathering
comprehensive safety data.

ADVERSE EVENT
ASSOCIATION

Any product complaint with
implications for adverse events or
safety data is promptly escalated
following the stringent adverse
event reporting procedure outlined
above. This ensures a seamless

and comprehensive approach

to handling potentially impactful
issues.

This comprehensive approach to adverse event reporting underscores our commitment to transparency,
patient safety, and the adherence to stringent regulatory protocols. We prioritize rapid response and diligent
investigation, reflecting our dedication to maintaining the highest standards of safety and quality across our

product portfolio.

Environmental, Social & Governance Report
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Commitment to High Standards

Halozyme prioritizes a culture of excellence and adherence to high
standards, ensuring compliance through comprehensive employee
fraining and robust oversight of our operations and contracted manu-

facturing partners.

Employee Training and Adherence to Standards

THOROUGH TRAINING
PROTOCOLS

Rigorous fraining programs equip
our employees with an in-depth
understanding of our policies,
standard operating procedures

(SOPs), work instructions, and
guidelines. This ensures that alll
activities performed adhere to our
elevated standards, fostering a
culture of compliance and quality
performance.

CONTRACTED
PARTNER OVERSIGHT

We maintain a close, collaborative
oversight mechanism over our
contracted manufacturing service
providers. This vigilance ensures that
their operations align seamlessly
with our standards, reinforcing the
consistency and quality of our
product offerings.

Ethical Standards in Biomedical Research

Upholding ethical standards, we ensure the ethical and responsible
use of animals in biomedical research. Our compliance with these
regulatory requirements underscores our dedication to ethical

research practices.

Clinical Safety and Regulatory Compliance

PROACTIVE SAFETY
MONITORING

We closely monitor the clinical safety
of our products. Rigorous review of
safety data from various sources is a

routine practice. This process serves
the crucial purpose of detecting
safety signals promptly and manag-
ing them effectively.

PERIODIC SAFETY
REPORTING

We produce periodic safety
reports that are shared with
regulatory agencies and partner
companies. These reports, born
from comprehensive safety data
analysis, aid in updating product
labeling as needed, ensuring that
safety information is current and
fransparent.

This commitment to maintaining high standards, ethical practices,
and regulatory compliance underscores our dedication to excel-
lence, fostering trust among stakeholders and reflecting our com-
mitment to sustainable, ethical, and quality-driven operations.

7/.‘(}—|olozyme
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Clinical Trials

Our commitment to conducting clinical trials is built
upon safeguarding participant safety, upholding ethical
standards, and maintaining transparency throughout
the research process. We prioritize adherence to the
highest ethical principles and stringent regulatory guide-
lines to ensure the integrity of our clinical trials.

Ethical Oversight and Participant Protection

Every clinical frial undergoes approval processes by
national and regional regulatory authorities, along with
scrutiny by local ethics committees. These committees,
comprised of multidisciplinary experts, review and mon-
itor research, ensuring the protection of participants’
rights and well-being.

Ethics committees play an important role in responsi-
bly managing risks for trial participants. They assess the
risk-to-benefit ratio, ensuring that participant safety
remains paramount while striving for optimal trial out-
comes.

Active Safety Monitoring and Signal Management

Adherence to standard operating procedures for safety
data processing and signal management is fundamen-
tal. Our proactive approach supports active monitoring
of patient safety during clinical trials. Any new safety
signals detected prompt expedited communication to
regulatory authorities and ethics committees, enabling
any necessary adjustments to trial protocols for partici-
pant risk minimization.

We maintain transparency in our research endeavors
and sponsored trials, ensuring accessibility fo information
regarding the research conducted, its outcomes, and

21 | Environmental, Social & Governance Report

the results. This commitment to transparency reinforces
our dedication fo integrity and accountability.

Enhancing Access to Medicines and
Alliance Support

Our FDA-approved commercial products, Hylenex and
Xyosted, are testament fo our commitment to delivering
high-quality, regulated medications in the US market,
reflecting our dedication to compliance and efficacy.

Beyond product development, we actively collaborate
with alliance partners to support access to medicines.
During clinical development, we assist our partners in
securing Orphan Drug Designation and pediatric devel-
opment plans, particularly for rare diseases and pediat-
ric populations. This inclusive approach aligns with our
commitment to broadening access to vital medications.

Interactions with Healthcare Professionals

Appropriate and ethical relationships with healthcare
professionals are an essential business component to
any pharmaceutical company. A critical element of
this relationship is ensuring that healthcare profession-
als have accurate, balanced information regarding
prescription medicines. These interactions should be
conducted in a fair and ethical manner to ensure that
purchasing or prescribing decisions are made objec-
fively, and not on the basis of a financial relationship.
As such, Halozyme expects all employees to conduct
themselves in the most appropriate and compliant
manner when interacting with healthcare professionals.
Because healthcare professionals are subject to specific
laws and regulations, when interacting with healthcare
professionals, all employees shall abide by applicable
laws and applicable Halozyme policies.

3

-
FE
=

A
o
=

r”

7/.4}—|olozyme



About Halozyme | From Our CEO | Our Approach | Our People | Our Communities | Patients and Products | Our Environment | Data Privacy & Cybersecurity | Compliance, Governance & Ethics

Our Environment
Leadership in Environmental Stewardship

At Halozyme, we are committed to protecting our
planet’s natural resources and serving as dedicated
stewards of the environment. This mindset guides our
efforts to promote environmental sustainability within our
operations. We proactively address environmental risks,
implement robust Environmental Management Systems
(EMS), and challenge ourselves to do better by devel-
oping science-based sustainability targets (SBT) and
related corporate goals.

Our key inifiatives focus on energy use reduction, water
conservation, waste minimization, and conversion of
waste o energy programs. These efforts converge with a
shared objective: reducing our environmental footprint.
We continually assess our environmental impacts and
work on developing action plans to address our environ-
mental impacts and risks and opportunities in environ-
mental management.

In 2023, we intensified our commitment to Environmen-
tal, Health & Safety (EHS) and advance our journey to
EHS excellence.

22 | Environmental, Social & Governance Report

Our Global EHS Policy drives our objectives and perfor-
mance. We employ experienced and dedicated EHS
professionals and are partnered with premier regional
and national consulting agencies. All staff are provid-
ed with appropriate fraining where the concept of EHS
excellence is always at the forefront, and lab staff are
frained in the important principles of waste minimization
and the preferred use of less hazardous materials.

As aresult, we uphold the highest occupational and
industrial safety standards and take pride in our best-in-
class performance. Our offices and labs meet or exceed
all local government requirements, and as a resulf, we
have had zero environmental incidents. This achieve-
ment is the result of commitment, planning, participa-
tion, and execution on our Journey to EHS Excellence
concept.

Our site-led “Green Teams” across the organization are
routfinely seeking creative ways to reduce our environ-
mental footprint with programs such as bring your own
coffee mugs and utensils; paper, plastic, and glass recy-
cling; and confribution to the community through envi-
ronmentally focused volunteering. In 2023, we cleaned
up a nearby natural preserve in San Diego and planted
frees near our Minnetonka office.

7/.4}—|olozyme
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Optimizing our Facilities

In 2023, Halozyme underwent a significant fransition as
we relocated our headquarters to a new, strategically
chosen location in San Diego. This move was made with
a keen focus on our commitment fo Environmental,
Social, and Governance principles, and if reflects our
dedication to sustainability and responsible business
practices.

Environmental Considerations

The new headquarters was chosen for its energy-effi-
cient design and systems, reducing our carbon footprint
and overall energy consumption.

We have partnered with our landlord to decrease
energy use by eliminating the amount of HVAC energy
consumed in office spaces during off hours. In addition,
we have established a goal for reducing HVAC energy
ufilized in our lab spaces by 10% in 2024, and we are
utilizing LED lighting and/or motion sensors throughout
workspaces.

In addition our laboratory waste fo energy program has
grown to convert at least 75% of waste generated in the
lab to renewable energy. This results in thousands of kWh
returned to the regional electrical supply grid. When
able, we have installed laboratory support equipment
that is energy efficient and uses up to 90% less water,
such as our glasswash and autoclave operations.

Social Impact

Accessibility: We ensured that the new headquarters is
easily accessible to employees, supporting their well-be-
ing and reducing traffic-related emissions. Additionally,
the location was chosen specifically due to its ease of
accessibility to and from major roadways, bike paths,
and nearby amenities, all reducing energy and GHG
emissions resulting from employee commutes.

Community Engagement: Our choice took into account
the potential positive impact on the local community,
including job opportunities and partnerships that benefit
the region.

Governance and Compliance

Regulatory Compliance: We ensured that our new
headquarters complies with all local, state, and federal

23 | Environmental, Social & Governance Report

regulations, reflecting our commitment to strong gover-
nance practices. However, regulatory compliance is a
minimum standard at Halozyme. When there is a com-
munity benefit, we strive to exceed requirements.

Data Security: The facility was equipped with state-of-
the-art data security measures to protect sensitive infor-
mation and uphold the highest ethical standards.

Long-Term Sustainability Goals

The selection process for our new headquarters aligns
seamlessly with our long-term ESG goals, such as achiev-
ing NetZero energy usage at our company headquar-
ters by 2030. We have set a goal to complete our SBT
calculations and publish those results by the end of 2024.

As we embark on this new chapter at our headquarters,
we remain firmly dedicated to our ESG initiatives. We are
committed to developing SBTs and regularly measuring
and reporting on our progress. Achieving our sustainabil-
ity and responsible business objectives ensures that our
actions align with our values to make a positive conftri-
bution to our employees, stakeholders, and the broader
community.
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Carbon and Climate

Halozyme offers a hybrid work schedule that aligns with
our strategic priorities. This work arrangement delivers

a tangible impact on our carbon and climate goals,
reducing indirect CO2 emissions and alleviating fraffic
pollution.

This translates to a forward-looking, environmentally
responsible approach that benefits both our workforce
and the world we share. Together, we are driving
progress foward a more sustainable future, where both
productivity and planeft thrive.

Preserving Natural Resources

We are committed to preserving natural resources.
We underscore this commitment with practical initiatives,

including EV charging stations for employees and visitors
and bike storage facilities. These measures align with
our goals of reducing our environmental footprint and
promoting sustainable commuting options.

Climate Risk Management

In line with our evolving ESG strategy, we are actively
integrating climate risk management into our initiatives.
While this represents a newer area of focus for us,

we are dedicated to building a robust framework for
evaluating and mitigating climate-related risks in our
operations. As we establish SBTs and share our milestones
and accomplisnments we will further demonstrate our
willingness to take action and be a leader in this area.

Energy

Our goal remains to achieve NetZero energy usage at
our company headquarters by 2030. As we progress
towards this goal, we are taking deliberate steps to re-
duce our environmental footprint.

Our commitment extends to our vehicle fleet, we are
evaluating plans to transition our fleet vehicles to options
less dependent on fossil fuels such as hybrid and electric

vehicles (EVs).
2020

In 2023 we began our new key supplier EHS assessment
program. This program evaluates the EHS performance
of select key suppliers. It is our goal to expand this pro-
gram in 2024 and beyond to include additional sustain-
ability topics that ensure alignment with our SBTs and
commitments.

1,570,751

ENERGY
Toner 1,634,220
3,688,782
KwH used 2M 4AM 6M 8M 10M
@ 49,526
SCOPE 1 CO
PRODUCTION* . o 48,375
2022 1,024,391
CO, | | | | | | | | | |
produced (kg) 0K 200K 400K 600K 800K M 1.2M 1.4M 1.6M  1.8M 2M

*2020 and 2021 data reflects single location, while 2022 data reflects three locations (post Antares acquisition)
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Waste Management
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At Halozyme, our commitment to waste management stands at the
forefront of our environmental initiatives. We aspire to lead among our peers,

exemplifying our dedication through a series of impactful measures:
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We maintain
Small Quantity
Generator (SQG)
status for both
Hazardous and
Biohazardous
waste(s).

Our comprehensive
recycling programs
encompass paper,
plastic, fluorescent
bulbs, batteries,
and electronic
waste ensuring
these materials are
properly recycled.
An impressive 75
percent of our lab
waste, measured
by volume, is
systematically
recycled, and/

or converted

to a usable

energy source,
underscoring

our steadfast
commitment

to reducing our
environmental
footprint.

Environmental, Social & Governance Report

We consistently
meet or exceed
all local, federal,
and state
requirements
for waste
management,
reflecting our
unwavering
commitment to
environmental
responsibility.

We recognize
the unique
packaging
needs of some
shipments,
parficularly
those sensitive
to temperature,
and we make a
concerted effort
to minimize and
reuse packaging
materials
whenever
possible.
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Data Privacy

At Halozyme, our unwavering commitment
to excellence goes hand in hand with

our dedication to safeguarding the
confidentiality, integrity, and availability of
our valuable data assets and systems. We
understand that, in an era characterized by
internet connectivity and globalization, the
protection of both data assets and individual
privacy has never been more important.

Robust Data Privacy and Cybersecurity
Governance

We take pride in maintaining robust data
privacy and cybersecurity programs that
are overseen at multiple organizational
levels, including oversight from our CEO,
Audit Committee, and Board of Directors.
Our commitment to these programs is
unwavering, and their performance is
subject to rigorous review and assessment.

Our program undergoes quarterly review

by our CEO, ensuring a confinual focus on
data security and privacy. Furthermore, our
Audit Committee and Board of Directors
conduct annual assessments, providing a
high-level perspective on the effectiveness
and strategic alignment of our data security
efforts.

Championing Personal Privacy

In a world increasingly focused on
safeguarding individual privacy, we
recognize the trust placed in Halozyme by
colleagues, healthcare providers, patients,
and countless others when it comes to
their personal information. This includes
data that can directly or indirectly identify
an individual, such as their name, contact
information, and health-related details.

Environmental, Social & Governance Report

Shared Accountability

Every member of the Halozyme organization
is held accountable for the protection of
personal information and for processing it
solely within the boundaries of applicable
laws and Halozyme policies and procedures.
This commitment extends to all aspects

of our operations, from research and
development to patient care.

Comprehensive Training

Our security training program includes:

TARGET SECURITY TRAINING
for high-risk groups

PHISHING CAMPAIGNS
that run throughout the
year with remediation
training for those who fail

In addition, Halozyme has a robust set of
enterprise policies for information security,
access and acceptable use, data loss
prevention, and crisis management plans.
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Principles Guiding Personal Information Cybersecurify
Protection:

rorection Safeguarding our data assets is integral to
To uphold the privacy of personal our business operations. We have developed
information, we adhere to these a comprehensive cybersecurity strategy
fundamental principles: that encompasses four key pillars: policy,

procedure, people, and technology.
This strategy is designed to protect our
organization from evolving cyber threats
while maintaining operational resilience.

Technology Stack and Security Layers

Our technology infrastructure is structured
info multiple security layers. This includes a
combination of remote network security

Data Minimization: We collect and use only the : o
minimum amount of personal data necessary to AICCESs, <':on’r|nuous momfo,n,ng' regular

fulfill legitimate business purposes. Furthermore, we penetration tests, vulnerability scans,

retain this data only for the duration required to multifactor authentication, endpoint
achieve these specific purposes. monitoring, automated patching software
patching and anfi-malware threat prevention
measures. To further bolster our defenses, we
engage industry-leading cybersecurity third-
party vendors. Types of services provided by
these venders are monitor and automatically
respond to potential cyber threats, identify
trends thru Al and analytic tools to advise on
program mitigation.

Risk Management with NIST-CIS Framework

Central to our cybersecurity program

is our risk management approach. We
adopt the National Institute of Standards
and Technology (NIST) recommended
Center for Internet Security (CIS) security
framework controls. This industry-standard
framework enables us to assess and prioritize

At Halozyme, safeguarding data privacy risks, forming the basis for a rationalized

and ensuring robust cybersecurity are not cybersecurity investment strategy. As

only commitments but essential elements the threat landscape evolves, our risk

of our corporate identity. We remain profile adjusts accordingly. We maintain a
dedicated fo enhancing our data security continuous process improvement approach,
programs, upholding the highest standards, which includes a biennial (every two years)
and fostering trust among our valued assessment conducted by an independent
stakeholders. third party to evaluate our security controls

and framework.

L)
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We confinue to execute a multi-year
investment plan to further enhance and
mature our cybersecurity program, ensuring
its continued effectiveness in protecting our
organization.

Third party risk management is core
component of our risk assessment program.
We have conducted over 30 third party
cybersecurity risk assessments this year.

Business Continuity and Incident Response

Core to our cybersecurity program are well-
defined and proven Business Continuity

Plans (BCP), Incident Response Plans (IRP),
Disaster Recovery Plans (DRP) and Business
Impact Analysis (BIA). These plans provide

the framework and guidance necessary to
manage realized business risks. Our BCP team
members undergo annual training to remain
aligned with the plan’s objectives and stay
prepared for potential disruptions.

Environmental, Social & Governance Report

Employee Training and Phishing Campaigns:

To ensure that all members of our
workforce are well-equipped to address
cybersecurity challenges, we mandate
annual cybersecurity training for employees
and contingent workers. Additionally, we
regularly conduct quarterly phishing fest
campaigns. Individuals identified as high-
risk undergo targeted training to enhance
their cybersecurity awareness. We track
cumulative phishing vulnerability scores to
measure performance, sharing results as
appropriate. We are proud to note that we
consistently perform better than the industry
average in our campaigns.
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Compliance, Governance and Ethics

Our Code of Conduct and Ethics (the “Code of Conduct”) provides uniform guidance to

all our employees regarding expectations for proper workplace behavior. Our corporate values
emphasize respecting and valuing fellow team members and acting with integrity and honesty to
uphold the highest ethical standards. We believe these values provide an environment in which all
employees can feel proud and motivated to confribute their valued talents fo achieving cor-
porate goals and objectives. Our values also emphasize empowering employees and personal
accountability as a means to fulfill our commitments to patients, partners, shareholders and each
other.

Compliance with applicable laws and the Code of Conduct is of the highest importance. In order
to foster, ensure and monitor compliance, Halozyme has adopted policies, training programs and
mechanisms fo promote an atmosphere of open, honest and ethical communication throughout
the Company, periodic audits to monitor compliance, investigations of alleged non-compliance,

and responses to detected offenses (in fotality these make up the “Compliance Program™).

Governance

Strong governance is an integral element of our corporate responsibility and the foundation of our
operational framework. Our commitment to the highest ethical, compliance, and legal standards
underscores our dedication to responsible business conduct.

We are committed to governing through a comprehensive suite of policies, resources, and
programs. These include:

All-Employee Training: We insfill a culture of ethical conduct through routine, company-wide
training on our Code of Conduct, as well as anfi-corruption training

Confidential Reporting: We provide a confidential compliance hotline and direct access to
the Chairperson of the Audit Committee, ensuring a secure avenue for reporting compliance
concerns via email at acchair@halozyme.com

Policy Against Non-Retaliation: Halozyme's policy prohibits any form of retaliation for reporting a
compliance concern in good faith.

Global Standards Adherence: We adhere fo international standards such as ICH, GxP, Declaration
of Helsinki, and PnRMA Code guidance, demonsirating our commitment fo global alignment and
compliance.

Data Transparency: We embrace data transparency by adhering to Clinical Trial Disclosure and
Data Transparency requirements, upholding a commitment to openness in our research practices.

Publication Integrity: Our commitment extends to the adherence to Good Publication Practice
Guidelines, ensuring the integrity of our scientific contributions.

Social Responsibility: We affirm our commitment, extending to all vendors and partners, to prohibit
the use of child labor and uphold internationally recognized human rights.
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Our Board of Directors has adopted Corporate Governance Guidelines to steer its gover-
nance practices. These guidelines undergo regular evaluation by the Board’'s Nominating
and Corporate Governance Committee, evolving to address changing circumstances in
order to serve the best interests of all stakeholders.

Our commitment to governance excellence reflects not just a promise but a commitment

to fransparency, integrity, and sustained growth. By adhering to these principles, we aim fo
enhance shareholder value and preserve the frust of our diverse and esteemed stakeholders.
Ethical Business Practice

Halozyme is committed to ethical business practices, anchored in our core value “Do the
Right Thing.” This commitment serves as a foundational element, guiding our actions with in-
tegrity and honesty to uphold the highest ethical standards. We recognize the significance of
compliance with laws, regulations, policies, and codes that govern our business, emphasizing
both their spirit and literal terms.

Our dedication to ethical conduct is reinforced by our governance structure, which is de-
signed to ensure accountability. These standards underscore our commitment to ethical
practices in our interactions with employees, patients, and all stakeholders.

Similarly, we expect each member of our Halozyme team and our business partners to meet
our ethical standards, which include:

Basing decisions and actions on honesty, fairness, integrity, and fact

Understanding and conducting business in compliance with ll applicable laws

Treating all employees, confract workers, customers, vendors, and suppiiers in an honest and fair
manner

Not parficipating in or tolerafing uniawful activiy, fraud, decelt, or concealment

Safeguarding and properly using Comparny proprietary information, assets, and resources

Maintaining confidentiality of non-public information and not acting on such information for
personal gain

Adhering to all applicable Halozyme policies and standards.

For a more detailed exploration of our commitment to ethical excellence, please refer to our
comprehensive Code of Conduct and Ethics.

HUMAN RIGHTS STATEMENT

Another important element of this core value is our pledge to contribute to society and human
welfare through the operation of our business. At Halozyme, we strive to uphold human rights as

part of our commitment to ethical business practices. We support the principles outlined in the United
Nations Universal Declaration of Human Rights as they align with our values and business practices.
We do not tolerate human rights abuses of any kind and expect our employees, contractors, suppliers,
and business partners to abide by this commitment.
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As you review our 2022 ESG Key Data and Metrics, you will likely notice that a significant number of data points
have changed since 2021. This is due to our recent acquisition of Antares Pharma and associated business growth.
Although the acquisition occurred in May of 2022, we published the full year of data in an effort to increase trans-
parency, accountability and responsibility. This table will be updated in February 2024 for Fiscal Year 2023.

ltlem | Answer | Additional Information

Does Halozyme have an ESG v Our ESG Statement is published to our website:_https://halozyme.com/respon-
es
Statement? sibility/
Does Halozyme have a corporate v Our corporate social responsibility report is published at:_https://halozyme.com/
es
social responsibility reporte wp-content/uploads/Halozyme ESG-Brochure-2022 FINAL-2.pdf
Do employees receive environ- v All employees and fulltime contfractors receive Environmental Health and Safe-
es
mental health and safety training? ty Training during New Hire Orientation and on an annual basis.
) Halozyme has a Global EHS policy that addresses Environmental, Health and
Does Halozyme disclose an enter- .
. . . Yes Safety across all Halzoyme sites. It can be found here: http://halozyme.com/
prise level environmental policy? .
wp-content/uploads/halozyme-EHS-policy.pdf
Does Halozyme's publicly dis- Halozyme's supplier management policy includes components that integrate
closed environmental policy apply v Halozyme's safety and environmental standards info the overall management
es
the same standards to suppliers or of our key suppliers. This includes biennial audits and reviews of the supplier’s
vendors? health, safety, and environmental programs, results, and targefts.
As directed by the Halozyme VP of Sustainable Operations and the Director of
EHS, the Halozyme EHS system approach incorporates key elements: Annual
sife compliance audits, policies and procedures, employee training, records
retention, and confinuous improvement. Annual compliance audits are per-
formed by regional confracted EHS consulting companies. Results are shared
with internal stakeholders. EHS policies and procedures are developed based
upon regional regulatory requirements and potential site hazards. Policies and
) ) procedures are reviewed annually and maintained within the site(s) docu-
Does Halozyme disclose an Envi- L o )
Yes ment control systems. Employee training is administered and tracked via the
ronmental Management System? . ) . . .
site Learning Management Systems (LMS) and includes relevant topics per job
functions such as: Injury and lliness Prevention Program, Chemical Hygiene
and Hazardous Waste Management, Biosafety and Bloodborne Pathogens,
and First Aid - AED use. Each site has established an EHS Committee to en-
sure program continuous improvement and stakeholder involvement. EHS
documentation and record retention is governed per site policy and relevant
regulatory requirements. An annual EHS update report is provided to the Board
of Directors and Executive Management.
L)
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Does Halozyme disclose that its En-

vironmental Management System

We understand and recognize the value and timing of ISO14001 for some orga-
nizations, however, ISO14001 certification is not required as part of our business

operations. Our current EMS program model is based upon adherence to

N/A
is certified and/or attested to ISO applicable regulatory requirements and best practices. Halozyme will be con-
140012 sidering future ISO14001 certification and we are currently evaluating participo-
tion an industry recognized sustainability assessment and rating process.
Does Halozyme disclose the
percentage of the suppliers’ 66% of Halozyme's key suppliers are attested to ISO 14001. At the time of this
operations covered by a certified Yes report, Halozyme's 2022 acquisition of Antares Pharma, Inc., is not considered
ISO 14001 or EMAS environmental in the evaluation of Key Supplier ISO 14001 attestation.
management system?
Has Halozyme had a major envi- . .
No Halozyme has not had any environmental controversies.
ronmental Controversy?
What are Halozyme's annual o
o Yes 2022 Scope 1 GHG emissions are 1,024,391kg of CO2.
Greenhouse Gas Emissions?2
We understand and recognize the value and timing of ISO 50001 for some
organizations, however, ISO50001 certification is not required as part of our
business operations. Our current sustainability and energy management efforts
are based upon adherence to applicable regulatory requirements and best
Is Halozyme attested to ISO 500012 N/A ) ) . o ) )
practices. Halozyme is currently evaluating participation an industry recognized
sustainability assessment and rating process in the context of our legacy busi-
ness, as well as the newly acquired business in 2022, Antares Pharma, Inc., and
will make a longer tferm determination on ISO 50001 during 2023.
2022 Electricity Usage: San Diego, CAsite: 1,830,926KwH; Minnetonka, MN site:
What is Halozyme's annual energy v 1,748,800 KwH; Ewing, NJ site: 109,056 KwH
es
consumption? 2022 Natural Gas usage in Therms: San Diego, CA site: 38,851 Therms; Min-
netonka, MN site: 24,055Therms. Ewing, NJ, does not utilize Natural Gas
Does Halozyme use energy de-
rived from renewable and non-re- Yes Halozyme currently uses 41.4% renewable energy sources.
newable sources?
Halozyme has made multiple improvements to reduce energy consumption:
1. Lighting upgrades replacing fluorescent lighting fixtures with LED bulbs. 2.
) Parking lot lights are equipped with LED bulbs and utilize both fimers and solar
What conservation efforts has . . . . . o
. - Yes switches for efficient operation. 3. Installation of interior lighting timers and
Halozyme made at its facilitiese ) ) ) ) ) )
motion control switches in all offices. 4. Exterior HVAC systems include a chill
water plant, air handlers and exhaust fans that are governed by VFD (Variable
Frequency Drives) for efficiency.
What percentage of consumed . . . .
Yes 100% of consumed electric energy is derived from the grid.

energy is from the grid?
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What is Halozyme's total water

2022 water usage by site: San Diego, CA: 1,132,455 gallons, Minnetonka, MN:

. Yes 198,000 gallons, and Ewing, NJ: Data not available, this office is a small unit in a
use?
multi-tenant office and water use is minimal.
Does Halozyme disclose incidents o ) o
. ) Halozyme had no incidents of non-compliance at any of our three sites in 2022.
of non-compliance with water . o .
) . . Yes All permits and records are up to date, and are maintained on-site at each
quality or quantity permits, stan- i
site.
dards, or regulations?
Halozyme has operations outside our primary HQ. Halozyme has three facili-
Does Halozyme have any facilities v ties, all based in the US. Headquarters is located at 12390 El Camino Real, San
es
outside of our HQ? Diego, CA, 92139. We also have satellite offices in Minnetonka, MN, and Ewing,
NJ.
Our San Diego HQ site is not conducting manufacturing operations, but still has
) an industrial user discharge permit which includes an allowable daily wastewa-
What is Halozyme's total wastewa- .
. Yes ter discharge volume of 1930 gallons per day, based on a 5-day work week.
ter discharge?¢ ) ) ) . .
Our Minnetonka, MN, and Ewing, NJ, operations do not create industrial use
wastewater.
Prior to our 2022 acquisition of Antares Pharma, Inc., our NOx and SOx emis-
Does Halozyme disclose specific sions were extremely low, such that setting reduction goals wasn't practical, so
targets for reducing NOx, SOx, and Yes our farget was fo remain at or below our current number. Following the acqui-
other significant air emissions? sition, we are now evaluating our overall emissions profile, and will develop new
targets during the course of 2023.
This information is disclosed on our Hazardous Materials Business Plan, which
) is not a public document. Instead, this metric is disclosed here: For 2022, the
What is Halozyme's total hazard- . o
. Yes annual total of Federal and State designated hazardous waste generation in
ous waste generation? . o )
San Diego, CA, was 1.33 tons, and in Minnetonka, MN, was .1 ton. The Ewing,
NJ, site did not generate any hazardous waste.
Does Halozyme disclose details Per federal regulatory standards all Halozyme sites are small quality generators
about its hazardous waste disposal Yes (SQG) of hazardous waste producing less that 220 pounds per month and zero
program?2 acutely hazardous waste.
. Halozyme's vendors are EDCO, ACT, Clean Harbors, and Waste Management
Describe Halozyme's non-hazard- ) )
. Yes in MN; Various types of non-hazardous waste are separated to ensure recycla-
ous waste handling.
bles are properly handled.
How much non-hazardous waste v Halozyme averages 9 cubic yards of non-hazardous waste per week. MN is 8
es
does Halzoyme produce? cubic yard dumpster per week. Ewing 4 cubic yards per week.
Does the Non-hazardous waste ) ) )
. . Yes The total number published includes all 3 of Halozyme's sites.
disclosure cover all operatfions?
Does Halozyme's disclosed infor-
mation on non-hazardous waste y Halozyme's non hazardous waste across all sites is 69% recycled and 31%
es
include the percentage of waste non-recycled waste.
recycled?
L)
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Does Halozyme have waste

Halozyme operates non-hazardous waste management in accordance with

regional requirements and utilizes licensed regional waste management ser-

management and recycling Yes vices providers for routine site pick up and transportation. Throughout our office
programs? space, and our operations, we have recycling bins set up and ensure that
items are properly separated.
Halozyme's business recycling program includes separation and collection of
recyclable and non-recyclable waste in each common area and operations
Does Halozyme have a business v space. Both types of bins are provided and employees are encouraged to
es
waste recycling program? participate. When safe and practical to do so, non-hazardous paper and
plastic lab waste is diverted to a Waste to Energy program sponsored by our
hazardous waste service providers.
Halozyme is not a manufacturer of consumer products, therefore does not
Outline Halozyme's consumer N/A maintain a consumer product recycling program. However, upon disposal,
product recycling program. infernal use of consumer products utilized by the company are carefully sepa-
rated and recycled at all sites.
. Halozyme is not a manufacturer, so packaging waste is minimized o pur-
Does Halozyme have a packaging . ) .
Yes chased office-use items only. We ensure that all packaging waste is separated
waste management program? ) . o ) )
into recycling, oritis reused for outbound business shipments.
Chemical waste is managed in accordance with applicable local, state, and
) federal hazardous waste regulations. Each Halozyme site that generates haz-
Does Halozyme have a chemical ) ) o
Yes ardous waste has active EPA generator ID numbers. Chemical waste is picked
waste management program?@ . .
up and fransported by licensed waste haulers o permitted Treatment, Storage,
and Disposal Facilities (TSDF).
Halozyme attests to hazardous waste minimization. We are a small-quantity
) generator (SQG), producing less than 220 pounds per month of hazardous
Does Halozyme have specific tar- ) ) o o
) waste. Our target is to remain below this limit. Our liquid hazardous waste (e.g.
gets for reducing hazardous and Yes o .
solvents and alcohols) with higher BTU value is fuel blended, non-hazardous
non-hazardous waste? ) )
laboratory paper and plastic are diverted to a Waste to Energy program spon-
sored by our license waste brokers.
Does Halozyme disclose a policy . )
. Halozyme has a Global EHS policy that addresses Environmental, Health and
that specifically addresses occu- Yes . . .
. Safety across all Halzoyme sites. This is a public document, per the above.
pational health and safety?
Does Halozyme's occupational
health and safety policy explic- y Halozyme's Global Environmental Health and Safety Policy encompasses all
es
itly encompass all facilities and facilities and operations.
operations?
Does Halozyme's publicly dis- Halozyme's supplier management policy includes components that integrate
closed occupational health and v Halozyme's safety and environmental standards info the overall management
es

safety policy explicitly extend to
supplierse

of our key suppliers. This includes biennial audits and reviews of the supplier’s
health, safety, and environmental programs, results, and targefts.
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We understand and recognize the value and timing of ISO 18001 for some
organizations, however ISO 18001 certification is not required as part of our busi-

Is Halozyme certified to ISO 180012 N/A i )
ness operations. Our current occupational health and safety efforts are based
upon adherence to applicable regulatory requirements and best practices.
What is Halozyme's OH&S perfor-
mance, including injuries, occupa- v 2022 Zero recordable/reportable injuries, diseases, work-related fatalities for
es
tional diseases, and work-related each site = TRIR 0.00 Combined
fatalities2
Does Halozyme's disclosed infor-
mation regarding occupational v Halozyme's occupational health and safety performance includes quantitative
es
health and safety performance metrics listed on the OSHA 300A Summary of Work-Related Injuries and llinesses.
include quantitative metrics?
Does Halozyme's occupational ) . o
Halozyme's occupational health and safety performance includes injury data
health and safety performance Yes o
o o on the OSHA 300A Summary of Work-Related Injuries and liinesses.
metrics include injury data?
Does Halozyme's occupational ) . )
Halozyme's occupational health and safety performance includes fatality
health and safety performance Yes o
o . data on the OSHA 300A Summary of Work-Related Injuries and llinesses.
mefrics include the Fatality Rate?
Does Halozyme's occupational ) ) )
The Near Miss Frequency Rate (NMFR) is not listed on the Halozyme, Inc. oc-
health and safety performance ) .
o . No cupational health and safety performance metrics. Halozyme does perform
metrics include the Near Miss Fre- o . o . . . .
incident investigation and corrective actions when applicable for Near Misses
quency Rate (NMFR)?
Does Halozyme disclose quanti- . . .
. . Halozyme's occupational health and safety performance metrics for full-time
tative occupational health and o o
) Yes employees. This information is listed on the OSHA 300A Summary of Work-Relat-
safety performance metrics for o
. ed Injuries and llinesses.
full-fime employees?
Does Halozyme disclose quanti-
tative occupational health and y Halozyme utilizes a small quantity of full-time and embedded contractors. Met-
es
safety performance metrics for rics related to these personnel are included in the annual OSHA 300 data sets.
contract employees?
Do Halozyme's occupational
health and safety performance Yes All operations are covered.
metrics cover all operations?2
Does Halozyme disclose specific o . )
. Halozyme conducts annual safety fraining, safety operations/committee meet-
efforts for reducing the occur- )
Yes ings, and quarterly safety assessments to reduce the occurrences of occupa-

rence of injuries, occupational dis-

eases, and work-related fatalities?

fional incidents. This program is guided and supported by the CEO
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Does Halozyme's program for

reducing the occurrence of inju- The corrective actions resulting from the quarterly safety assessments are
ries, occupational diseases, and Yes implemented before the next quarter’s safety operations review. Halozyme's
work-related fatalities include an program is fully implemented and ongoing.

implementation timeline?

Quarterly safety assessment metrics are generated and used to track safety
assessment findings each quarter. This information is reported to the Board of
Directors, and Sr. executive leadership annually, and the program efforts are di-

rected and supported by those groups. Safety assessment findings are report-

How do Halozyme's management ed to the Director of EHS and the safety operations committee every quarter.
systems infegrate a culture of safe- Yes Safety operations committees are responsible for implementing the corrective
ty and emergency preparedness? actions that resulted from the findings during the quarterly safety assessments.

Injury and lliness Prevention Program, Chemical Hygiene and Hazardous Waste
Management, Bloodborne Pathogens, and AED safety trainings are admin-
istered through Halozyme managed fraining system. Halozyme employee

completion of all safety trainings is tracked on an annual basis.

The Halozyme Green Team was formed in 2015 and consists of a feam of indi-
viduals from different departments and

disciplines. Over the past 7 years the teams focus has been on educating our
staff and venders on reducing our carbon footprint.

The Green Team have completed the following:

. Eliminated an estimated 2,800 plastic water bottles annually from compa-
ny events and breakrooms

. Implemented a new supply of breakroom products, including biodegrad-
able utensils, coffee cups, and wooden stir sticks. Additionally, coffee and

Describe Halozyme's “Green
Yes creamer packets are recycled

Team” activities.
. Conducted annual E-Waste events, including recycling stations at each

mailbox area with consistent signing/monitoring

. Ensure proper bins are used for all recycling (updated signage in accor-

dance with local recycling guidelines)

The Green Team has an ongoing commitment to being innovative and con-
sistent on recycling and reducing unnecessary waste at our workplace. In
2022, we have implemented Green Teams at our 2 newly acquired sites, and
additional environmental initiatives were implemented to further reduce waste,

and encourage more ‘green thinking’ among all of our employees.

) Halozyme has an information security strategy, which includes a cybersecurity
Does Halozyme have an informa- . . o
) . Yes program. Halozyme's Audit Committee is briefed on the program annually and
fion security strategy? o . .
it is included in the corporate Enterprise Event Management program.

Has the company entered into an
information security risk insurance Yes Halozyme has an information security risk insurance policy.

policy2
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In 2022, Halozyme's had a formal security conftrols assessment performed by an

Is the company externally audited independent third party with extensive cybersecurity auditing experience. The
or certified by top information Yes assessment documented adherence of Halozyme's controls against industry
security standards?2 standard NIST CSF, and assigned a CMMI maturity score. An assessment will be

conducted every 18 to 24 months.

What percentage of the com- ) ) ) ) ) ) )
) . ) ) Halozyme's Audit Committee is responsible for information Security.  100% of
mittee responsible for information Yes ) o
o the committee is independent.
security is independent?2

How often does senior leadership Halozyme's senior leadership briefs the board on information security matters
brief the board on information Yes on an annual basis. Halozyme's Cybersecurity Program is reviewed quarterly
security matters?2 by the CEO.

Employees and contingent workers are required fo take cybersecurity train-
ing once a year. Phishing campaigns are run quarterly and identfify high risk
Does the company have an infor- Ves individuals, these individuals are then assigned additional mandatory train-
mation security training program? ing. Halozyme also has targeted training for high risk groups, such as HR and
Finance. Halozyme has several policies and fraining regarding information

security that all employees and contingent workers must take.

. ) Halozyme's Cybersecurity Program has touch points with other corporate initia-
Describe oversight of the compa- . . . . . o .
) Yes fives. Oversight of the program is af multiple levels in the organization leading
ny's Cybersecurity program. ) ) )
up fo the Board of Directors and the Audit Committee.

Halozyme does conduct limited studies with animals, but not in our own facil-

) ities. We contract a nationally recognized CRO to support these studies. The
Does the Company conduct ani- )
| studies? Yes CRO chosen was reviewed carefully, and has all the necessary legal, regulato-
mal studies?
ry, and safety controls in place to ensure proper handling and freatment of the

animals.
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